
Five hidden risks 
that  could cost 

your business millions

The price of 
HR NON-

COMPLIANCE



If you don't invest in risk management, 

it doesn't matter what business you're in,

 it's a risky business

- Gary Cohn



Do you feel stressed thinking about legislation and
compliance?

If you are an owner or senior
leader in your business...

...you know as your business grows, so does your team. And with that, so do
the risks you need to manage. 

Staying on top of your Human Resources, Industrial Relations and Work
Health Safety, including legislation and compliance, can start being a major
cause of stress. After all, as a business owner or leader, you are legally liable
and responsible for compliance with both federal and state legislation.

You know there could be potential issues around employee behaviour and
workplace culture, but you aren’t really sure what the risks are or how to
address them.

Human Resources, Industrial Relations, Work Health Safety are complicated.
In fact, it can feel like a minefield.

Add to that a post-pandemic world where more people are working remotely,
introducing a new set of challenges to stay across for those in leadership
roles. 

HR Blueprint can help you 
identify and minimise the risks.



HR Blueprint often helps clients when they are in crisis: when it's too late to
avoid some of the huge costs associated with non-compliance or flawed
employee behaviour.

HR Advice For 
Your Business

There were concerns about the employee's behaviour and the firm wanted to
let this employee go because they felt the behaviour amounted to misconduct. 

Recently, we worked with a professional services firm where there was
serious conflict between executive staff and an employee. They called us to
conduct an investigation AFTER it all came to a head in a huge argument. 

They were not aware this carried some risk for the firm and even individual
members of staff. Many businesses don’t know or understand the risks and
financial penalties that can be incurred if they are found not be compliant with
legislation.  

Privacy Act 1998
National Employment Standards (NES)
WorkCover
Fair Work Act 2009
Workplace Health Safety 2011.

Some of the legislation you could be in breach of include:

If you're worried about risks in your business, 
here are five common scenarios and solutions

 to reduce your risk













About HR Blueprint 
HR Blueprint was founded by Maureen Kyne and Justin Hocking in 2020,  
due to the extensive demand in the market for solid HR & IR support. It is  
the practice arm of Maureen Kyne & Associates. We help businesses with
their people challenges. Our services include consulting services,
workshops and programs, investigations and intervention. 

We are your trusted partner in HR. We understand your human capital is
the most important asset of your business. We listen attentively to your
challenges, assess each issue individually, and develop efficient solutions.
We can help you create a vibrant workplace where people WANT to
work. 

We know how to connect your people to purpose through our proven
Trust Driven Performance Model™. Trust is the cornerstone of a
profitable and sustainable workplace and business. Without trust,
organisations will operate in crisis mode with disengaged employees,
reduced productivity and increased risks.



About
Maureen
Kyne 

HR Blueprint’s Director, Maureen Kyne is a leading authority in
workplace bullying, sexual harassment and discrimination. She is regularly
sought as a media contributor on workplace issues.
 
Her qualifications and career span nursing, manufacturing, construction,
transport, HR, IR & WHS in both the city and country.

Because of her wide-ranging experience, Maureen understands the
economic and workplace pressures faced across diverse environments
from farming communities to corporate boardrooms.

Maureen has a warm demeanour and easy conversational style but will
address issues others might avoid. Maureen knows how to peel back the
layers and get to the root cause of the toughest and most complex
situations.

Respect drives change and as a confidante and training facilitator,
Maureen will do what it takes to save lives and build better futures.



can provide a strong HR Framework that will

03 5822 1746 or 0437 022 246

maureen@hrblueprint.com.au

hrblueprint.com.au

mitigate risks
build a strong culture, and
deliver a high performance team.


